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Appendix G:  Unfavorable �Theological� recommendation to  
deny Chaps active duty continuation.  (Chaps� comments in italics.) 

 
         1331 
         Ser CG68/0024 
         7 Mar 05 
 
From:  Commanding Officer, USS ANZIO (CG 68) 
To:    Commander, Navy Personnel Command (PERS 4414) 
Via:   (1) Force Chaplain 
       (2) Commander, Fleet Forces Command (N02G1) 
 
(This is the document that will end my 14 year active duty 
career, if the board follows the CO’s negative recommendation.  
All junior chaplains meet these ‘continuation on active duty’ 
boards for contract renewal or removal from service after their 
first tour.  The fact senior chaplains sit on these boards, and 
evaluate junior chaplains of different faith groups than their 
own, creates potential for religious bias.  60 chaplains are 
involved in class-action suit against the Navy for religious 
discrimination.  Un-renewed contracts are granted honorable 
discharge from active duty, and sent home without retirement or 
pay, but may accept an assignment in the reserves one weekend 
per month.  Note the routing:  From CAPT Carr through CAPT 
Chaplains Steve Gragg and Bob Evans, whose offices both 
concurred with this unfavorable ‘theological’ recommendation.) 
 
Subj:  ENDORSEMENT FOR VOLUNTARY EXTENSION OF ACTIVE DUTY ICO  
       LT GORDON J. KLINGENSCHMITT, CHC, USNR, xxx-xx-xxxx. 
 
1.  Please evaluate the chaplain in the following categories with 1 
being the most favorable and 5 being the most unfavorable: 
 
                           Favorable                    Unfavorable 
 1 2 3 4 5 
What is the officer’s 
potential for continued 
active service? 

    
XXX 

 

Has the officer made the 
transition into the 
military effectively? 

   
XXX 

  

Does the officer support 
the free exercise of 
religion in a   
pluralistic environment? 

   
XXX 

  

Is the officer effective 
in meeting the  
operational needs of the 
naval service? 

    
XXX 
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How likely would you be  
to ask for this officer  
to serve with you again  
in the future? 

     
XXX 

 
(Note the last block, the most important block to the board.  
CAPT Carr directly stated to me, “you’re a very good officer; 
your programs wouldn’t have won so many volunteer awards if you 
weren’t a good officer, but I’m saying your performance is 
substandard as a priest,” demonstrating his disdain for my 
sermons, prayers, and faith message, which is why he’d prefer to 
never again serve with me.)  
 
2.  Please describe in specific detail your responses to the above 
categories: 
 
     a.  Your officer’s potential for continued active service. 
 
  Chaplain Klingenschmitt is deeply committed to his 
religious calling and desire to minister to individual Sailors; 
however, he has demonstrated recurring confusion concerning a 
chaplain’s role within a military organization. 
(I’m not confused at all.  The Chaplain’s role is to ‘provide 
for members of his own faith, facilitate for members of other 
faiths, and care for all.’  CAPT Carr wanted me to preach the 
message of other faiths, which I cannot do.  He’s confused about 
my role.  Other chaplains also wanted me to preach their 
Unitarian Universalist message of Pluralism, instead of my own 
Christian faith of the Bible.  I declined to pray, preach, and 
attend church as ordered by four senior chaplains, who abused 
their rank and hijacked my COs rank to enforce upon me THEIR 
religion of Harvard Pluralism, instead of allowing me to 
‘conduct public worship according to the manner and forms of my 
own church,’ as Title 10 US Code Section 6031 clearly allows, 
and my civilian endorsing bishop requires. 

In front of XO LCDR T.W. as an eyewitness, CAPT Carr 
specifically cited Naval Chaplain School Director CAPT Chaplain 
Bert Moore’s remarks against me, who told CAPT Carr I was an 
‘immature chaplain’ (i.e. theologically) in Nov 03, citing zero 
deficiencies against me except that I wrote an academic paper 
citing my legal right to publicly pray ‘in Jesus name’ which 
contradicts his enforcement of Harvard seminary’s Unitarian 
Universalist view that all religions pray to the same God.  
(See Appendix N for proof the Naval Chaplain School Director 
enforces the Universalist denomination’s view.)  CAPT Carr and 
Chaplain Moore appear confused about the First Amendment of the 
US Constitution, and Title 10 Section 6031, which give chaplains 
freedom to obey their civilian bishops, instead of senior 
chaplains, in religious matters.) 
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He has, on a number of occasions, inaccurately represented command and 
Navy positions in a manner that exceeds his authority.   
 
(CAPT Carr and CAPT Chaplain Gragg both verbally acknowledged, 
this statement is a direct reference to 1) Fleet Week and 2) 
Kosher meals, which I outline in my press releases.   

1) At Fleet Week, I withdrew my personal support (not 
speaking for my CO as he claims, as I prove in Appendix L) of 
enforcing ‘government-mandated church quotas,’ forcing on-duty 
Sailors to attend a pro-gay church, and pretend to worship in 
uniform, for the TV cameras of the Hallmark Channel.  I proposed 
to other chaplains the option to invite off-duty Sailors to an 
optional evangelical church instead.  But when CAPT Chaplain 
Jane Vieira heard about my objection and proposal, she called 
CAPT Chaplain Steve Gragg, and directed I be punished.  CAPT 
Chaplain Steve Gragg then called my XO and directed I be 
punished, for my religious protest and equal opportunity 
proposal.  CAPT Bob Evans concurred.  My CO now punishes my 
religion, by recommending here I be removed from active duty 
service. 

2)  CAPT Carr and CAPT Chaplain Gragg also punished me for 
requesting Kosher meals to feed a hungry Jewish Sailor.  This 
story is too awful to abbreviate.  For the full story, turn to 
Appendix C.)   
 
He has been cautioned in this regard by his Commanding Officer and the 
Force Chaplain, but thus far has not made appreciable progress toward 
change. 
 
(He cited ZERO examples of further ‘exceeding authority’ except 
my Fleet Week equal opportunity proposal to senior chaplains, 
for which they punished me, and my Kosher meals request to 
headquarters, for which they punished me.  After receiving 
punishment for those to activities, I generally avoided contact 
with headquarters chaplains.  I still have no idea what he 
means, that I didn’t make progress.  I stayed away from 
headquarters after they abused me.) 
 
Further, he was directed to seek bi-weekly training from the surface force 
operational ministries chaplain, but he has failed to do so. 
 
(I told my CO the senior chaplain was ordering me to violate my 
faith, to delete certain texts of scripture from my sermons, to 
violate my bishop’s orders that I preach all the scriptures, and 
that’s why I stopped attending government-mandated ‘theological 
sensitivity training’ on religious grounds.  But again he 
punished me for my faith.) 
 
 
 



 

Read the white paper sending shock waves through the Chaplain Corps!   www.persuade.tv 
G4

     b.  Your officer’s effectiveness in performing military ministry.   
 
     As documented in a set of Command Religious Climate surveys, Chaplain 
Klingenschmitt’s words and deeds have alienated a portion of ANZIO’s crew.   
 
(A vocal minority of the crew didn’t like my sermon at the 
memorial service.  Read how CAPT Carr lied about the survey 
results, in writing, in Appendix F.  But 84% (and 79%) of all 
respondents rated me favorable or neutral saying “The Command 
Chaplain cares for all denominations, regardless of faith or 
belief.”)   
 
Specifically, many Sailors felt Chaplain Klingenschmitt over emphasized his 
own faith system, and provided poor pastorship to Sailors of other faith 
groups.   
 
(This is proof CAPT Carr is confused about my role.  I am not 
able to preach the message of other religions, which he 
requires, while my civilian bishop forbids.  He’s saying here I 
should be removed from active duty for preaching the gospel of 
Jesus Christ in the base chapel, at an optionally attended event 
advertised as a “Christian Memorial Service” that honored the 
faith of the deceased.  I emphasized the decedent’s faith, by 
teaching the scriptures about salvation through Jesus Christ.  
The CO and some unbelievers didn’t like the Bible verses I 
quoted, particularly John 3:3 and 3:36.)   
 
Follow on surveys indicate he is making some progress in improving the appeal 
of his ministry to the entire crew:  however, additional time will be 
required to evaluate his success with more confidence.   
 
     c.  Your officer’s support of the free exercise of religion in a 
pluralistic environment. 
 
(There’s the government endorsement of Harvard Seminary’s model 
of ‘Pluralism’ again.  A better word is ‘diverse’ environment.  
Pluralism implies conformity to one Universalist religion.  
Diversity implies we’re allowed to express sectarian faiths.  
The Navy punishes sectarian expressions of faith, and promotes 
conformity to one government-faith of Unitarian Universalism.)   
 
     Responding positively toward criticism in a command climate survey, 
Chaplain Klingenschmitt has improved support of the Navy’s goal to provide 
religious expression for all denominations in ANZIO.   
 
(He means facilitate for all denominations, which I always did, 
by helping Sailors of any faith find resources that match their 
faith.  But I’m not allowed to preach their religion, nor do I 
know how.  I must obey my civilian bishop and preach my Bible.) 
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Recently, he opened his Protestant Bible Study to group discussions with 
members of Jewish, Muslim, Catholic, and Orthodox faiths.   
 
(The word ‘recently’ is false.  ‘Continually and repeatedly’ is 
more accurate.  I hosted Jewish, Catholic, and Orthodox teachers 
at my religion class during deployment, long before CAPT Carr 
was my CO, and long before any surveys requested even more 
diversity.  After the surveys, I went out and recruited Muslim 
and Wiccan Sailors as teachers, who hadn’t previously 
volunteered or expressed any desire to teach.  I also asked CAPT 
Carr to let these Sailors say the evening prayer, but he denied 
them equal access and equal opportunity, instead directing the 
Christian Chaplain to only say Jewish prayers.)   
 
     d. Your officer’s effectiveness in meeting the operational needs of the 
naval service. 
 
     Chaplain Klingenschmitt has made a positive contribution for a number of 
key command programs.  He responded to 26 American Red Cross messages, 
conducted suicide awareness training for indoctrination courses and led six 
burials at sea.  As a component of the command alternatives-to-alcohol 
strategy, he leads Norfolk’s most aggressive Military Organization Community 
Relations Volunteer Program.   This program has received four prestigious 
awards for outstanding volunteerism. 
 
(If our ship is winning so many awards, why should other 
chaplains be retained, while I’m recommended for removal from 
active duty?  Their programs didn’t win these awards.) 
 
     e.  Your officer’s motivation to serve in the Navy. 
 
     While highly motivated to minister to Sailors, Chaplain Klingenschmitt 
strongly desires to do so within the tenets of his own belief system.   
 
(Of course I desire to, but more importantly, my bishop commands 
me to, and I’ve taken vows of obedience to never compromise my 
own faith, or betray my own God.  This phrase directly 
criticizes my faith practices, such as praying ‘in Jesus name,’ 
or preaching the gospel of Jesus Christ in the chapel.)   
 
He articulates a willingness to open his pastorship to Sailors of all faiths,  
 
(My church meetings are open to all who wish to attend.  But 
Title 10 US Code Section 6031 says:  “Chaplains shall be 
permitted to conduct public worship according to the manner and 
forms of the church of which they are a member.”) 
 
but occasionally expresses concern that his responsibility for military 
ministry may lead him to risk compromising his own beliefs. 
 
(This statement is a smoking gun!  Here he acknowledges my 
desire for him to stop pressuring me.  He practically admits  
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he intentionally pressured me to conform to his faith, or senior 
chaplains faiths.) 
 
3.  Other comments. 
 
     Although Chaplain Klingenschmitt has served in uniform longer than he 
has been a chaplain, he is still relatively inexperienced in military 
ministry.   
 
(I’ve been conducting military ministry for 16 years, since 1989 
in my junior year at the Air Force Academy.  At every assignment 
in my Air Force career for 13 years prior to Navy chaplaincy I 
was a volunteer lay-leader performing many of the same ministry 
duties I do now.) 
 
While being successful in some key command priorities, his command religious 
ministries program has been hampered as he struggles to gain confidence with 
his role as a pastor for Sailors of all belief systems.   
 
(I am not a pastor for all belief systems.  I facilitate for all 
belief systems.  He doesn’t understand the difference.  I cannot 
preach their religion to them.  I can only preach what I 
believe.  I can and do facilitate for them to lead their own 
groups, if they don’t believe the Bible I preach.  On a small 
ship of 350 people, we have 2 Jewish Sailors, 1 Muslim, and 2 
Wiccans, who didn’t form groups.  But I still hosted them to 
teach my Protestant crowd about their faiths.  And 84% of survey 
respondents rated me favorable or neutral saying:  “The Command 
Chaplain cares for all denominations, regardless of faith or 
belief.”  The crew’s pretty confident I cared for all.) 
 
Progress has been noted, and several achievements merit praise, but it will 
require more time to evaluate his success with more confidence. 
 
(More time is not what he’s giving me, when he says he’d never 
want to serve with me again.  If the board follows his negative 
recommendation, they will remove me from active duty, for the 
four reasons listed above: 
1)  I requested Kosher food to feed a hungry Jewish Sailor 
2)  I protested ‘government-mandated church quotas’ and proposed 
an equal opportunity alternative for evangelical Sailors. 
3)  I quoted John 3:3 and 3:36 in the base chapel. 
4)  I prayed publicly ‘in Jesus name.’ 
These are the four reasons stated above, that may soon cause 
termination of my 14 year active duty career.  Do you think 
there’s any religious discrimination?) 
 
           //signed// 
 
                                             J. M. CARR 
Copy to: 
LT Klingenschmitt 
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